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Question Response
How many accounts are in arrears?

Has the Puerto Rico Energy Commission (PREC) initiated a joint
study with the Puerto Rico Telecommunications Board to
determine and enforce safe loading requirements of distribution
poles carrying both electric and telecommunications infrastructure?
If so can a summary be provided as to the progress that's been
made includina next steps?

Assumption - Will not consider generation as we would prefer that
the transition period not be finalized until the generation facilities
are sold.

Please outline PREPA Net — it’s current relation to PREPA, what
responsibilities are held within PREPA Net and what the plan for
this entity is going forward.

Please indicate where the cost around unbundling, IT, customer
capital project are shown in the budget? Our understanding is that
this plan is only for the T&D system

1. If their payroll falls within Finance - What does HR do to
support the payroll funciton? Employee transaction group?

2. What is the management of leaves, including disability
management program, claims, FMLA, etc.

3. Any confidentiality, non-disclosure, or non-competes in place?
4. What consultants does HR utilize and for what?

5. Does company track turnover data, abseenteeism, complete
exit interview? If so, would like to see numbers for 2018.

6. Explain I-9 Process and verification of work authorization.

7. Do you have any foreign nationals working at the company? If
so, what is the visa overview and process. Please immigration

status of all employees.
8. What has been your recruitment strategy over the last 3 years?

9. What systems are utilized for human resources? Kronos only
time keeping? Oracle?

10. Are background checks conducted?

11. Does company have independent contractors? If so, where is
the list/licenses and who is responsible for them and the process?

12. Any strikes or threats to strike, stoppages or work slow downs?
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